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CIKCbnATE 


resolution 


WHEREAS, the Municipal Manager and the Mayor and 

, nf Keansburg had entered Into negotiations 
rnnnr.11 of the Borough Of Keans DUTg imu 

for a na „ police "Ton tract with PB^hocal^ for a t- «—• 
January 1, 1S^?B; and 

WHEREAS after extensive meetings and negotiations an 

agreement was reached between the parties; and 

WHEREAS PBA Local 66 by vote of their membership has 

ratified the terms and conditions of said contract; and 
WHEREAS, the Mayor and Council of the Borough of 
Keansburg are desirous of formally granting their assent to 

said agreement. 

HOW THEREFORE be it resolved by the Mayor and Counci 
of the Borough of Keansburg that a certain contract between the 
Borough d Keansburg and Policemens Benevolent Association 
Local 66 annexed hereto, and by reference made a part hereof be 
ratified and consented to by the Borough of Keansburg; 

AND BE IT FURTHER resolved that the Mayor and Deputy 
Manager bo and they are hereby authorized to execute 
agreement in the name of the Borough of Keansburg. 


certification 

„„ , r Rnrouch of Keansburg, do hereby 

I, Mariam J. Spielman, Clerk of the Borougn 

- x „ , s a true copy of a Resolution duly passed and 

certify that the foregoing is a true copy 

, „ .n the Borough of Keansburg at the regular 
approved by the Mayor and Council of the Boroug 

meeting held on April 19, 197*b 



Mariam J • Spielm&n 1 / 
Borough Clerk 
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AGREEMENT 

betwezn 

THE.BOROUGHOF . KEANSBURG 

and 

EAIMLMAM'5 . BENEVOLENT ASSOCIATION OF KEANSBURG, N.J. 

LOCAL NO. 68 

JANUARY 1, 1978 - DECEMBER 31, 1979 







PREAMBLE 


THIS AGREEMENT 1s made, and entered into on thiS 1st day oh 
January, 19/8 by and between the Borough oh KeansbuAg, a munici- 
pality in the County oh Monmouth, State oh New JeAsey, and 
heAeinahtex. AeheAAed to a* the "BoAough" and the PatAotman's 
Benevolent Association, Local No. 68, heAeinahteA AeheAAed to as 
the "Association ". 

WHEREAS, it is the intent and puApose oh the paAties heAeto 
to pAomote and impAove the haAmonious and economic Aelations 
between the BoAough and the Association and to establish a basic 
undeAStanding Aelative to the Aates oh pay, houAS oh woAk and 
otheA conditions oh employment consistent with law, and 

WHEREAS, while it is Aecognized that the New JeAsey Civil 
SeAvice Act and Rules and otheA State and PedeAal laws and City 
OAdinances and Aegulations may have application to the Aelations 
between the paAties heAeto, and it is intended that such law 
shall apply wheAe Aelevant, the hact that such law is not 
specihically AeheAAed to at all times in this AgAeement shall not 
be taken to mean that such law does not apply wheAe Aelevant, and 

WHEREAS, the MayoA and the BoAough ManageA oh the BoAough oh 
KeansbuAg have negotiated with the membeAS oh the Association with 
AegaAd to this AgAeement, and 

WHEREAS, this AgAeement has been appAoved by the BoAough 
Council oh the BoAough oh KeansbuAg puASuant to a Aesolution 
adopted on the 19th day oh JanuaAy, 1978. 

NOW, THEREFORE, in consideAation oh the pAomises and mutual 
convenants heAein contained, the paAties agAee as hollows: 



ARTICLE I 
RECOGNITION 


Station 7. 

Tht BoAough htAtby Aecognizes tkt Association as the 
exclusive and sole AepAesentative &oa collective negotiations 
conceAning salaAies, houAS and otheA teAms and conditions Oj$ 
employment £oa the Police VepaAtment oi the BoAough 0(5 KeansbuAg, 
New JeAsey, exclusive oft CAossing GuaAds, VispatcheAS and CleAical 
employees. 

Section 2, 

Unless otheAwise indicated, the teAms "policemen", 

"patAolmen", "employee" oa "employees" when used in this agAeemeni 
AeitAS to all peAsons AepAesented by the Association in the above 
defined negotiating unit. 


ARTICLE II 


DURATION OF AGREEMENT 

ThiA AgAee.me.nt, Ahall become elective Ja.nua.Ay 1, 1978 and 
Ahall continue in ioAce and eiiect ioA two ( 2 ) yeaA a; elective 
in accoAdance with the AalaAy a cale and baAe AalaAy incAeaAeA and 
iAinge benefit* pAoviAionA aA Aet ioAth Apeciiically heAein. 
Section 1. 

The BoAough Ahall annually, in JanuaAy oi the calendaA yeaA, 
appAove and Aatiiy thiA AgAeement, by AeAolution without 
modifficatio nA, deletionA oa ommiAAionA, unleAA theAe iA exeAciAed 
by the paAtieA heAeto the iutuAe baAgaining pAoviAionA aA to 
iAinge beneiitA aA Aet ioAth Apeciiically heAein. 

Se c tion 2. 

The AAAociation Ahall, thAough itA membeAAhip and elected 
oiiiceAA Aatiiy thiA AgAeement annually without modiiicationA 
deletionA oa ommiAAionA, unleAA theAe iA exeAciAed the iutuAe 
baAgaining pAoviAionA aA to iAinge beneiitA aA Aet ioAth 
Apeciiically heAein. 


ARTICLE III 
MANAGEMENT RIGHTS 

A. The Bonough heneby netains and nesenves unto itselh 
without limitation, all powens, nights, authoAity duties and 
nesponsibilities conhenned upon and vetted in it pAioA to the 
signing oh this AgAeement by the Laws and Constitution oh the 
State oh New Jensey and oh the United States, including, but 
without limiting the generality oh the honegoing, the hollowing 
nights: 

1. To the executive management and administnative 
contnol oh the Bonough and its pnopenties and h&cilities and the 
activities oh its employees; 

2. To hine all employees and, subject to the pnovisions 
oh law, to detenmine thein qualihications and conditions hon 
continued employment on assignment and to pnomote and tnanshen 
employees ; 

3. To suspend, demote, dischange on take othen 
disciplinany action hon good and just cause acconding to law. 

B. The exencise oh the honegoing powens, nights, authonity, 
duties and nesponsibilities oh the Bonough, the adoption oh 
policies, nules, negulations and pnactices in hunthenance theneoh, 
and the use oh judgement and discnetion in connection thenewith 
shall be limited only by the specihic and expness tenms oh this 
Agneement and then only to the extent such specihic and expness 
tenms heneoh ane in conhonmance with the Constitution and Laws 

oh New J ensey and oh the United States and Ondinances oh the 
Bonough oh Keansbung. Such powens to the Bonough shall be limited 
to the Statutes oh Mew Jensey govenning Public Employee Relations 
[PERC] and any ammendments theneto enacted duning the tenm oh this 
Agneement. 

C. Nothing contained henein shall be constnued to deny on 
nestnict the Bonough oh its powens, nights, authonities, duties 

-V- 


and Ae*p 0n *ibilitie* undo.* R.S. 40 and R.S. 11, oa any otheA 
national, Atate, county oa local law* oa oAdinance*, oa the 
Civil ScAvicc Rule 4. 
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article n/ 

POLICEMAN'S RIGHTS 


Station \. 

The. BoAough heAeby agAees that eveAy employee shall have, the 
*ight lAeely to oAganize, join and suppoAt the Association and its 
aiiiliates ion the puApose o& engaging in collective negotiations 
and otheA conceAted activities t \oa mutual aid and pAotection. 

The SoAough agAess that it shall not diAectly noA indiAectly 
discouAage oa depAive oa coeAce any employee in the enjoyments 
oi any Aights con{,eAAed by ChapteA 303, Public Laws 1968 oa otheA 
Laws o& New JeAsey oa the Constituion oi New JeAsey and the 
United States; that it shall not discAiminate against any employee 
with Aespect to houAS, wages oa any teAms oa conditions o{, employ¬ 
ment by Aeason o{, membenship, paAticipation, collective 
negotiations, gAievance, complaint oa pAoceeding undeA this 
A gAeement, oa otheAwise with Aespect to any teAms oa conditions o& 
employment due to Association activities. 

Section 2. 

It is iuAthened agneed that the Association shall not 
discAiminate against any employee because o& nace, cAeed, colon, 
sex, national oAigin oa political aiiiliation. 


- <o- 
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ARTICLE V 

GRIEVANCE PROCEVURE 

£.£.£.1J9 N_ Ls. Ge.ne.Aai. It is Aecognized a complaint may aAise 

between the BoAough and the Association, oa between the BoAough oa 
any one oa moAe employees conceAning the meaning oa application, 
ofi, oa compliance with, any section oh this AgAeement. The 
BoAough and the Association eaAnestly desiAe that such complaints 
oa gAievances be pAomptly settled so that the eiiiciency in the 
depaAtment shall not be inteAAupted and moAale oh the employees 
shall not be impaiAed. AccoAdingly, a pAoceduAe Ioa gAievance oh 
any such complaints that may aAise will be kept as inhoAmal as may 
be appAopAiate, is outlined heAeina&teA. Nothing heAein contained 
shall be constAued as limiting the Aight oh any employee having 
a gAievance to discuss this matteA inhoAmally with any appAopAiate 
membeA oh the depaAtmental supeAvisoAy stahh and having the 
gAievance adjusted without the inteAvention oh the Association. 

SECTION 2. PAoceduAe To Be hollowed: The Association and 
the BoAough agAee that the settlement pAocuduAe shall be the sole 
and exclusive method available &oa adjusting employee complaints, 
except such additional methods as aAe pAovided 6 oa in Civil SeAvice 
Regulations. Ih any dispute aAises undeA this AgAeement, it shall 
be settled in the manneA pAovided h oa in this AAticle. Pending 
such a settlement all employees shall caAAy out theiA assignments 
as diAected by the BoAough and theiA SupeAvisoAy o^iceAS. Ih an 
employee Ae&uses to follow the settlement pAoceduAe heAein, such 
otheA action shall constitute a violation oh this AgAeement and 
shall make the employee and all otheA employees paAticipating in 
such violation subject to immediate dischaAge oa otheA discipline, 
at the discAetion oh the BoAough, and subject to the pAovisions oh 
the Civil SeAvice Aegulations. A gAievance shall be settled in 
the hollowing manneA. 

Step One. 

The aggAseved shall institute action within hive ( 5 ) 
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calendari dayt ahteK the event giving Kite to the gKievance hat 
occuKKed ok within ten (JO) dayt ahteK the diteoveKy oh the 
incident by the employee kttociation ok Boko ugh, and an eaKnett 
eiioKt thall be made to tettle the di^&eKencet between the 
aggKieved employee and hit immediate tupeKvitoK hoK the puKpote 
Ketolving the matteK inhoKmally. PailuKe to act except ioK 
good caute within the taid live (5) calendaK dayt thall be deemed 
to conttitute an abandonment oh the gKievance. 

Step Two, 

H the gKievance it not tettled at the hiKtt ttep, the 
gKievant may make wKitten Kequett hoK a tecond ttep meeting within 
hive (5) calendaK dayt ahteK the antweK at the h^Ktt ttep. The 
Chieh oh Police thall tet a meeting within h-ove (5) calendaK dayt 
ahteK the Kequett, ok hoK tuch otheK time at it mutually agKeeable 
Said tecond ttep meeting thall be between the Chieh oh Police with 
the Kttociation KepKetentative ok the Kttociation kttoKney, ih 
Kequetted by the gKievant. The Chieh oh Police't antweK to the 
tecond ttep thall be deliveKed to the Kttociation within h^ve (5) 
calendaK dayt ahteK the meeting. 

Step ThKee. 

1h the gKievance it not tettled at the tecond ttep, the 
gKievant may make WKitten Kequett < [ok a thiKd ttep meeting within 
hive (5) calendaK dayt ahteK the antweK at the tecond ttep. The 
BoKough ManageK thall tet a meeting within h-ove (5) calendaK dayt 
ahteK the Kequett, ok hoK tuch otheK time at it mutually agKeeable 
Said thiKd ttep meeting thall be between the BoKough ManageK with 
the Kttociation KepKetentative ok the Kttociation kttoKney, ih 
Kequetted by the gKievant. The BoKough ManageK't antweK to the 
thiKd ttep thall be deliveKed to the Kttociation within hive (5) 
calendaK dayt ahteK the meeting. 

Step F ouk. 

7n thz the gKievance it not Ketolved to the 



satishaction oh any panties henein nehenned to, It shall be taken 
to binding anbitnation in the hollowing manner: 

Within hsoe (5) days ahten the. completion oh step thAcc 
(3), the individual gAievant, the Association oa the BoAough may 
appoint an anbitnatoA, who shall have lull powen to Aesolve the 
dispute between panties, and his decision shall be iinal and 
binding on all panties. Costs oh the anbitnation shall be bonne 
by the Bonough- and the Association equally. The anbitnaton shall 
have no night to vany on modihy the tenms oh this Agneement and 
shall nenden his decision within thinty [30] days oh the close oh 
heaning. 

Bonough Gnievances. 

Gnievances initiated by the Bonough shall be h+lo-d 
dinectly with the Association within hive (5) calendan days ahten 
the event giving nise to the gnievance that has occunned. A 
meeting shall be held within hive (5) calendan days ahten the 
hiling oh the gnievance between the Bonough M anagen, Chieh oh 
Police, Bonough Attonney, the Association and its Attonney in an 
ehhont to adjust the dihh&'i&nces between the panties, and in the 
event the gnievance is not nesolved to the satishaction oh the 
gnievant, it shall be taken to binding anbitnation in the mannen 
pnescnibed henein. 



ARTICLE l/l 


AUTHOR!ZEV SALARY DEDUCTIONS 

The Bonough, -In compliance, with Chapter 233 , P.L. 1 969 , agn.ee-.. 
to the following conditions: 

[a] Upon neceipt oi a duly signed authonization, the Bonough 
shall deduct membenship dues and nemit the dues deducted as 
dinected on the Authonization cand. 

(b) The amount oi monthly dues will be centiiied in wniting 
by the Association and the amount shall be uni&onm ion all membens 

(c.) Wo deduction will be made ion any month in which thene 
is insuiiicient pay available to coven the same aiten all othen 
deductions nequined by law have been made. Deductions ion a pnion 
month's dues will not be made in nespect to such dues, except 
whene the Bonough, thnough ennon on ovensight, iailed to make the 
deduction in any monthly peniod. 

(d) Vues deducted inom employees pay will be tnansmitted by 

check as dinected as soon as pnacticable aiten the deductions have 
been made, togethen with a list oi names showing the employees ion 
whom deductions have been made. ! 

i 

(e) A new dues deduction authonization cand will auto- ’ 

matically cancel any pnion deduction authonization on iile with 
the Bonough. 

( i ] The Association shall indemniiy, deiend and save the 
Bonough hanmless against any and all claims, demands, suits, on 
othen ionms oi liability that shall anise out oi on by neason oi 
action taken by the Bonough in neliance upon salany deduction 
authonization cands submitted by the Association to the Bonough. 
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ARTICLE {/II 
SALARIES 

Station 1. 

Tht annual base salaAy hoA each oh the classihieations shown 
shall be. as hollows: 

FOR THE VEAR 1978: 


PAobationaAy PatAolmen . $ 9,000 

A lte.A one complete • yeaA oh seAvice . 7 0*977 

AhteA two complete yeaAs oh seAvice . 12,834 

AIteA thAee complete yeaAs oh seAvice... 14,751 

SeAgeants . 7 5 7^7 

Captain* . 77 95 ^ 

Chieh oh Police . 19*,880 


FOR THE VEAR 1979: 


PAobationaAy PatAolmen . $ 9,000 

AhteA one complete yeaA oh seAvice . 11,261 

AhteA two complete yeaAs oh seAvice . 13,522 

AhteA thAee complete yeaAs oh seAvice... 15,784 

SeAgeant* . 17,292 

Captains . 79 0 73 

Chieh oh Police . 2 7 * 2 7 2 


SECTION 2: 

The modihication and scheduling oh anniveASaAy dates shall be 
at the discAetion oh the Chieh oh Police with consent oh the 
BoAough ManageA. 
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ARTICLE VU1 


LONGEVITY PAV 

Suction 7. 

Aa of the creative, date of thlA Agreement, the pAovlAlonA of 
thlA aAtlcle will not apply to any peAAon employed afteA that date. 
Section 2. 

ThoAe employed befoAe the elective date of thlA Agreement 
'Shall be "Aaved fAom haAm" In that the longevity pAovlAlo n of the 
pAevlouA contAact Ahall apply aA followA: 

( 7 ) Beginning at completion of one (7) yeaA thAough the 
ilith (5) yeaA of AeAvlce, (21) two peAcent of baAe pay peA yeaA. 

(2) Beginning the Alxth 1 6) yeaA thAough the tenth (10} 
yeaA 0)5 AeAvlce, ( 4%) fouA peAcent of, baAe pay peA yeaA. 

(3) Beginning the eleventh (77) yeaA thAough the fifteenth 
(75) yeaA of AeAvlce, (6 I) aIx peAcent of baAe pay peA yeaA. 

(4) Beginning the Alxteenth (16) yeaA of AeAvlce thAough the 
twentieth (20) yeaA of AeAvlce, eight peAcent of baAe pay peA yeaA. 

(5) Beginning the twenty-flAAt (27) yeaA of AeAvlce, and 
theAeafteA, (10%) ten peAcent of baAe pay peA yeaA. 

Section 3. 

Longevity pay Ahall be paid bl-weekly aA a paAt of the AegulaA 

pay. 
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ARTICLE IX 


OVERTIME 


Station 7. 

Tht BoAough haA the. Aight to Achedule ovtAtime woAk aA 
Ae.qcu.Atd In a. manntA moAt advantageouA to tht municipality and 
conAiAttnt with tht AtquiAtmtntA oi tht BoAough, tht public 
inttAtAt and applicable public law. 

Section 2. 

OvtAtime oppoAtunititA will be dUtAibuted aA equally and 
pAactically among tmployttA in the Aamt job claAAiiication, 
depaAtment and Ahiit. 

Section 3. 

Time and one-hali oi the employee 1 a AtgulaA Aate oi pay oa 
compenAatoAy time oii Ahall apply ioA woAk undtA the iollowing 
conditionA. 

(A) In exctAA oi 216 houAA in a woAk ptAiod oi 28 dayA [54 
houAA in a woAk ptAiod oi Atven 17) dayA, oa in the caAt oi any 
woAk ptAiod between 7 and 28 dayA, the Aamt Aatio aA 216 houAA to 
28 dayA ). 

Section 4. 

EmployetA AtquiAed to appeaA in any count oa ioAmal heaAing 
AepAtAcnting the public inteAtAt oi the BoAough Ahall Aeceive no 
leAA than: 

(7) Eight [8] houAA compenAation at the AtgulaA houAly Aate 
outAide the geogAaphic boundaAitA oi the BoAough. 

[2] EouA [4] houAA compenAation at the AtgulaA houAly Aate 
within the geogAaphic boundaAitA oi the BoAough. 
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ARTICLE X 


HOLIDAYS 


Section 1. 

The hollowing holidays a hall be "paid holiday*". Employees 
*hall be compensated at theiti AegulaA state oh pay host houAteen 
[14) paid holidays peA yeaA a* hollow*: 

New YeaA'* Day 

NaAtin LutheA King'* BiAthday 
Washington'* BiAthday 
Good EAiday 
MemoAial Day 
Independence Day 
LaboA Day 

Payment shall be in the hollowing 
owing to the employee: Seven (7) 
be paid on July 1 and the balance 
DecembeA 1. 

Section 2. 

In the event the otheA BoAough employee* a eceive time ohh 
with pay based on any action by the BoAough Council, the membeA* 
oh the Association coveAed undeA this AgAeement shall Aeceive 
eitheA commensuAate time oa shall be paid ho* Auch day undeA 
the teAms oh this section. 


Columbus Day 

Election Day 

l /eteAans Day 

Thanksgiving Day 

Day AhteA Thanksgiving Day 

111 Day ChAistmas Eve 

ChAistmas Day 

1/2 Day New YeaA's Eve 

manneA ih the same is due and 
oh the said paid holidays shall 
oh seven (7) shall be paid on 



ARTICLE XI 

V ACATIONS 6 PERSONAL PAYS 

Section 1. 

Employee* shall be gAanted a vacation ll earned each vacation 
yeaa without loss oi pay. The vacation yea a shall be JanuaAy 1 to 
VecembeA 31. Vacations may be taken at any time In the yeaA; 
howeveA, the Chlei o& Police AeseAves the Alght to limit the 
numbeA oi vacation* duAlng the month* oi June, July and August. 
Vacations shall be eaAned In the following manneA: 

PATROLMAN: 

One to ten yeaAs Uiteen (75) days 

Eleven to twenty yeaAs twenty [20] days 

Twenty-one yeaAs oa moAe twenty-ilve (25) days 

SARGEANT: 

Twenty (20) days 

CAPTAIN 

Twenty-ilve (25) days 

CHIEF: 

ThlAty (30) days 
Section 2. 

Vacation allowance must be taken duAlng the cuAAent calendaA 
yeaA at such time a* peAmltted unless the BoAough deteAmlnes 
otheAwlse because oi pAessuAe oi woAk. Any unused vacation may be 
caAAled ioAwaAd Into the next succeeding yeaA only. 

Section 3. 

Employee* shall be allowed to take up to ilve (5) days 
peAsonal leave annually at thelA descAetlon pAovlded pAloA appAoval 
Is gAanted by the Chlei oi Police. Such leave shall be deducted 
iAom accAued vacation allowance. 

Section 4, 

Anything heAelnbeioAe to the contAaAy notwithstanding, the 
Chlei oi Police shall deteAmlne and appAove the dates and times 
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Oj$ vacation and pentonal leave, to be taken by employeet. The 
Chlei oi Police, whenever pottlble, thall bate the tchedule oi 
vacationt on a tenloxlty batlt. 


- /L- 



ARTICLE XII 


HOSPITALIZATION ANV MEDICAL INSURANCE 

Section 1. 

It Is mutually undeAstood and agreed that the BoAough 
pAesently has In ioAce Blue Caoss, Blue Shield, MajoA Medical 
InsuAance and RldeA J InsuAance coveAage faoA all employee-6 coveAed 
by thl-6 AgAeement, and the -6ame will be continued In lull ioAce 
and ei&ect. 

Section 1. 

The BoAough pAomlses to make eveAy eiioAt to lncAea-6e 
employee coveAage to Include dental, optometAlc-6 and/oA pAescAlpt- 
lon duAlng the peAlod oi time coveAed by thl-6 AgAeement. 

Section 3. 

The BoAough -6hall confieA peAlodlcally with the Association 
on any and all eUoAts made to satisfy the Intent o& this aAtlcle. 
Section 4, 

PuASuant to authoAlty set ioAth In Public Laws 421 oi Title 
40, chapteA 11, the EmployeA agAees to pAovlde Such benefits 
enumeAated In Sections 1 and 2 ofi this AAtlcle to all employees 
who have AetlAed. 
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ARTICLE XIII 
UNIFORM ALLOWANCE 


Section 7. 

A Azplace.me.nt unihoAm allowance Ahall be authoAized hoA each 
employee ahteA the hiAAt yeaA oh AZAvice in an amount up to 
thAee hundAed ( 300.00 ) dollaA a peA yeaA. 

Section 2. 

A unifioAm maintenance allowance oh one hundAed dollaAA 
( 100.00 ) peA yeaA Ahall be paid to each employee. 

Section 3. 

The initial unihoAm coAtA, togetheA with any change oa 
!addition to the initial unifioAm Ahall be paid by the BoAough. 
Section 4. 

The aouacz, application and manneA oh payment oh Auch 
allowance a authoAized heAein Ahall be deteAmined by the Chizh oh 
Police. 
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ARTICLE XIV 
SICK LEAVE 


Section 1. 

n „ ®\thin the iiAAt yeaA oi AeAvice, an employee Ahall Aeceive 
one ( 7 J woAkAng day oi AAck leave with pay ioA each month oi 
AeAv+ceA Fom the date 06 hi a AegulaA appointment up to and 
AncludAng the iAAAt anniveAAaAy date oi Auch appointment. 

Section 2. 

i^AAt yea.A oi employment, each employee Ahall have 
i'titeen [15] dayAoi AAck leave with pay ioA each yeaA oi 
employment theAeaiteA . y 0 

Section 3. 

Sick leave not taken Ahall accumulate to employee 'a cAedit 

l) y P ^ aA n t0 Mf aA > an . d , ^ Ahall be entitled to Auch accumulative 

A-tck leave WAth pay Ai and when needed. 

Section 4. 

nno ^t 2 ' l po CLn AetiAeA i \oa AeaAonA oi phyAical diAability, 
fi%oit^gth °i *iAvAce, he Ahall be entitled to iiity peA cent 
), ° ..-up 4 o-oo u-mulated Aick dayA. The AetiAing employee Ahall, 
i poAAAble, advAAe the BoAough ManageA oi hiA intention to AetiAe 

Ut P* 10 *- to the yeaA oi AetUement ao 

that budget AequAAementA may be met and ao pAovided. In the event 
06 an employee a death, Auch payment Ahall be made to hiA 

beneiACAaAy aA indicated on the police and iiAemen 'a AetiAement 
AyAtem ioAmA. 

Section 5. 

. JeAAeyr Civil Scav ice AtatuteA conceAning Aick leave 

Ahall pAeva^l An all conditionA not Apeciiically Aet ioAth heAein. 
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article XI/ 

EDUCATION BENEFITS 


Section 7. 

Employ an* thall be. entitled to Ae.ce.ive., in addition to thciA 
AegulaA talany and beneiitt, the turn oi ten dollan4 ($70.00) 
annually ion each college cnedit completed at an accnedited 
-cnttx.tutx.on oi highen education on an acceptable equivalent at 

detenmx.ned by the Bonough Managen ion tubjeett within the Cniminal 
Justice counte . level. 

Section 2. 

ImployzzK mho k»e zaKnzd coMege dzgKZZi u,ith a conczntKation 
ok majoK in CKiminal Juttiaz, TolUt Spence ok nzlatld U<Ud Khali 
Kzczivz, Kit addition to thziK nzgulan talany and 6 znliitt, a turn 
bated on the iollowing table: 

7. A 44 ociate $ 600.00 

2. Bachelon $1200.00 

Section 3. 

Payment 4 unden thit Anticle thall be made by vouchen pnocetted 
thnough the nonmal channel 4 in the Bonough Finance Vepantment and 
appnoved by the Bonough Managen. 

Section 4, 

No cnedit ion educational beneiitt thall accAue ion college 
cneditt on equivilantt eanned at Bonough expente except at tet 
ionth in Section two [2] oi thit Anticle. 
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ARTICLE XI/7 
INJURY LEAVE 


Section 1 . 

JnjuAy leave, aA dlAtlngulAhed l>iom Alck leave, Ahall mean 
pa+d leave given to an employee due to absence £*om duty caused 
by an accident, lllneAA oti InjuAy which occutuied while the 
employee waA peAhoAmlng hlA dutleA and coveAed by WoAkmen 'a 
C ompenAatlon JnAuAance. 

Section 2. 

All paymentA Ahall be made conceAnlng InjuAy leave Augject 

to the employee’A eligibility Aoa WoAkmen'A CompenAatlon JnAuAance 
Section 3. 

J{t an employee abAent hAom woAk due to an accident, lllneAA 
oa InjuAy coveAed by WoAkmen'A CompenAatlon JnAuAance willfully 
iallA to iulilll all oh the condltlonA neceAAaAy to a ecelve 
CompenAatlon benehltA he Ahall not be entitled to payment oh any 
additional benehltA hoA InjuAy leave h*om the BoAough oh 
KeanAbuAg until Auch condltlonA have been halhllle.d. 

Section 4, 

EmployeeA abAent hAom duty due to an accident, lllneAA oa 
InjuAy coveAed by WoAkmen'A CompenAatlon JnAuAance will be 
compenAated by the BoAough hoA the dlhh&^ence between the amount 
paid by the InAuAance company and the AegulaA Aate oh pay. 

Section 5. 

The paymentA enumeAated above will be made hoA a peAlod oh 
not In exceAA hlhly~lwo (52) weekA h°each new and AepeAate 
InjuAy. A hteA all InjuAy leave Ia uAed, the employee may elect 
to ua e any Alck leave, vacation oa compenAatoAy time due. 

Section 6. 

Uac oh JnjuAy Leave: The employee 'a eligibility hoA payment 
oh InjuAy leave will be baAed on the deteAmlnatlon the New 
J eAAey VlvlAlon oh WoAkmen 'a CompenAatlon undeA the teAmA oh the 
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Wew leAsey WoAkmen's Compensation Act. 

Section 7. 

The BoAough may, at its discAetion AequiAe that the employee 
subject himseli to an examination by a physician chosen by the 

BoAough no moAe lAequently than once eveAy ii^teen (75) days. 
Section 8. 

Any coveAed employee who accepts outside employment duAing 
the peAiod oi his injuAy leave eligibility shall automatically 
loAheit any luAtheA payment &oa such leave. 
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ARTICLE XI m 

FALSE ARREST ANV LIABILITV PROTECTION 

Section 1 . 

The employe*. agAee a to Aave and hold haAmleAA any employee 
lo* any claim o a claims that might aAlAe aA a AeAult the 
noAmal peA^oAmance oA hlA duties a* a police o^lce* Including, 
but not limited to j \alAe aAAeAt oa any AlmllaA claims. 

Section 2. 

The employe a luAtheA agAeeA to defend the Aald employee 
against all claim -6 made In any civil Ault Including fiuAnl-ihlng 
■6uch legal deAenAe at the dlACAetlon oA the employe a aA may be 
neceAAaAy to defend Aald Ault, pAovlded howeveA that the employee 
AuAnlAh pAompt notice oA the making oA any claim oa the Ailing oA 
any civil Ault naming Aald oAAlc-Z* a-i> a paAty deAendant oa, 
deAendant-i . 

Section 3. 

In the event a cAlmlnal claim Ia made agalnAt any coveAed 
employee Auch actlonA Ahall be goveAned by the pAovlAlonA W.J.S.A. 
40:14-155 and ItA amendmentA. 
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ARTICLE XI/III 
BEREAVEMENT LEAVE 


The, BoAough Aha.ll gAant to each employee, a. maximum othAee 
(3) day a leave with pay In the event o& a death oi a membeA oi 
the employee 'a Immediate family, pAovlded that pAloA notice Ia 
tendeAed to the Chlei oi Police. 

The Immediate family Ia deilned aA: MotheA, FatheA, 
MotheA-ln-Law, FatheA-In-Law, HuAband, Wlie, Son, VaughteA, 
BAotheA, SlAteA, oa any Aelatlve AeAldlng In the employee 'a 
houAehold. 

Such leave Ahall apply to each occuAAence without limit. 
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ARTICLE XIX 
OUTSJVE EMPLOYMENT 

EmployeeA Ahall conAideA theiA poAitionA on the. ioAce aA 
the^K pJi4.ma.Ay job. Any outAide employment muAt not InteA^eAe with 
an employee 1 a eiiiciency in the peA^oAmance oi hU duties. 

Employee a Aeek^ng any outAide employment activity muAt iiAAt 
Aeeeive peAmiAAion 1 \Aom the BoAough ManageA beioAe accepting a ame. 



ARTICLE XX 


P.8.A. REPRESENTATIVES 

Se ction 7. 

The Borough agrees to grant time oil without ton ol regular 
pay, not to exceed lour [4] days, to the Local P.8.A. State 
Delegate, to attend the annual P.8.A. State Convention, provided 
live (5) day* written notice specilying the dates ol the 
convention is given to the Chiel ol Police by the Association. 

A certilicate ol attendance to the conlerence shall, upon request 
by the Chiel be submitted by the representative attending. 

Section 2. 

Designated representatives ol the Local P.8.A. may enter 
Borough lacilities or premises at reasonable hours lor the purpose 
ol observing working conditions or assisting in the adjustment ol 
grievances. When the P.8.A. decides to have its representatives 
enter the Borough lacilities or premises, it will request such 
permission Irom the Borough Manager and such permission will not 
be unreasonably withheld, provided there shall be no interlerence 
with the normal operations ol the business ol Borough government 
or normal duties ol its employees. 
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ARTICLE XXVI 
MO STRIKE PLEVGE 


Section 7. 

It iA undeAAtood that theAe Ahall be no AtAikeA, AitdownA, 
Alowdown, woAk Atoppage oa limitation upon activity oa pAoduction 
duAing the like oi thiA AgAccmcnt, noA Ahall any oiiiceA, 
AcpAZAcntativc oa oiiicial oi the AAAociation authoAize, aAAiAt, 
take paAt in, oa encouAage any Auch AtAikeA, Aitdown, Alowdown, 
conceAted iailuAe to AepoAt ioA duty, woAk Atoppage oa limitation 
upon pAoduction againAt the BoAough. The AAAociation Ahall not 
be held liable ioA unauthoAized actA oi itA membeAA pAovided the 
AAAociation oAdeAA all who paAticipate in Auch activity to ceaAe 
and deAiAt iAom Aame immediately and to AetuAn to woAk and takeA 
Auch otheA action aA may be neceAAaAy undeA the ciAcumAtanceA to 
bAing about compliance with itA OAdeAA . 

Section 2. 

The BoAough acazavca the Aight to diAcipline oa diAchaAge any 
employee oa employeeA who violate the pAoviAionA oi thiA AAticle. 
Section 3. 

Nothing contained in thiA AgAeement Ahall be conAtAued to 
limit oa AeAtAict the BoAough in itA Aight to Aeek and obtain Auch 
judicial Aeliei <-t may be entitled to have in law oa in equity 
ioA injunction oa damageA, oa both, in the event oi Auch bAeach by 
the AAAociation, oa itA membeAA. 
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ARTICLE XXI 


SEVERABILITY 

In the. event any section on. pnovltlon oi the eontnact thall 
be detenmlned by a Count Competent JunlAdlctlon to be void and oi 
no ionee on eiieet, &ald pnovl^lon Ahall be deemed void and Ahall 
have no ionee on eiieet on the vatdlty oi any othen pnovl-blon oi 
thlA Agneement. 
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ARTICLE XXII 
TERM AND RENEWAL 


Station 1. 

ThU AgAaamant shall ba in bull boAca and abbact as ob 
January 1, 1978 and shall Aamain ib abb^at to and including 
VacambaA 31 , 1 979 , without any Aaopaning data. This AgAaamant 
xhall aontinua in bull boAca and abb^at b*om yaaA to yaaA thcAa- 
abtaA, unless ona paAty oa tha othaA givas notiaa, in WAiting, 
at least ninaty [90] day-6 pAioA to tha axpiAation data 0(5 this 
AgAaamant ob a dasiAa to change, modiby oa ttAminata this 
AgAaamant. 

Section 2. 

Tha said notibication shall ba tent to tha BoAough and 
Association oa thaiA succcssoas who aAa signatoAias to this 
AgAaamant. Ib a notibication is sent as aboAasaid, and ib tha 
taAms ob any new AgAaamant aAa not Aaachad until abteA tha 
axpiAation data ob this AgAaamant, those taAms biually agAaad to 
shall ba ActAoactiva to tha axpiAation data Oj$ this AgAaamant. 

IN WITNESS WHEREOF, tha paAtias have hcAaunto sat thaiA hands 
and seals at KaansbuAg, Monmouth County, New JaASay, on this 
19th day ob A pAil, 1978. 

THE BOROUGH OF KEANSBURG 



Attest 

BoAough C^Lc/l 


VEPUTV BOROUGH MANAGER 


Attest\ 


iiab /o bf Police 


■ P.8.A. LOCAL NO. 68 

wJL. Ih=c il A O' lie, _ 

CHAIRMAN OF NEGOTIATING COMMITTEE 
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ES1VENT 




